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Abstract

Despite the harsh penalties for non-
compliance to the Occupational Health
and Safety Act, Management still appear
not to understand the requirements of
the Act and the consequences for non
compliance. Management are also less
aware of their important duties in terms
of the OHSACT. In most cases, health
and safety is delegated to a qualified and
competent safety manager. The
presentation takes the delegate through
the Employer’s responsibilities in terms
of the Act, the consequences of non-
compliance and what is required of
management in order to comply. The
presentation also provides useful insight
into why progammes are less effective
and often fail. Hard hitting, informative,
thought provoking and graphic.



